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This newsletter details some of the
measures
announced
by
the
Government to support businesses and
individuals during the COVID-19 crisis.
We can provide pro-active advice to help
you come out stronger on the other side so
please contact us if you wish to discuss
any of these issues.

In July, CJRS grants will cover 70% of employees'
usual wages for the hours not worked, up to a cap of
£2,187.50. In August and September, this will then
reduce to 60% of employees’ usual wages up to a
cap of £1,875.
You will need to pay the 10% difference in July, and
20% in August and September, so that you continue
to pay your furloughed employees at least 80% of
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their usual wages for the hours they do not work
during this time, up to a cap of £2,500 per month.
For the hours not worked you can choose to top up
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your employees’ wages above the 80% level or cap
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for each month if you wish, at your own expense.
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You can claim before, during or after you process
your payroll. If you can, it is best to make a claim

Changes to the Coronavirus Job
Retention Scheme (CJRS) from July

once you are sure of the exact number of hours your
employees worked, so you do not have to amend
your claim later.

The UK Government will continue to pay 80% of your
furloughed employees’ usual wages for the hours not

Conditions of claiming CJRS grants

worked, up to a cap of £2,500 per month, to the end

You must pay the associated employee tax and

of June.

National Insurance contributions to HMRC. This is a
condition of claiming the grant, and not doing so will
mean you will need to repay the whole of the CJRS
grant and you may not be able to claim future CJRS
grants.
Flexibly furloughing employees
If your business continues to be affected by
coronavirus, you do not need to place all your
employees on full furlough.
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You can also use the CJRS flexibly if you bring your
employees back to work for some of their usual
hours. You can claim a portion of your employee’s
usual wage costs for the hours spent on furlough
only.
As a reminder, you must not claim under the CJRS
for any hours that your employees work. HMRC are
carrying out compliance checks to identify error and

21 June is the last day you can join this scheme. If

fraud in claims.

you join by this date you can apply to spread these
payments across up to eight instalments.

If you need help in planning ahead for future
claim periods, please contact us.

You can join online here: Pay VAT deferred due to
coronavirus (COVID-19) - GOV.UK (www.gov.uk)

If you are making your own CJRS claims the
template with the details of the employees, you are

If you have deferred paying VAT, you may be

claiming for (on or after 27 May 2021) has been

charged a 5% penalty and/or interest if you do not

updated by HMRC.

join the VAT deferral new payment scheme by the
deadline of 21 June, pay in full by 30 June, or get in

See: Download a template if you're claiming for 16 to
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arrangement to pay by 30 June 2021.
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Retention Scheme - GOV.UK (www.gov.uk)
See: One month left to join VAT Deferral New

VAT Deferral Reminder– join online by
21 June
The VAT deferral new payment scheme is open for
all businesses who deferred paying VAT due
between 20 March and 30 June 2020 and were
unable to pay in full by 31 March 2021.

Payment Scheme - GOV.UK (www.gov.uk)

